
EXECUTIVE COMPENSATION

Hall Render attorneys advise clients regarding the legal and design implications associated with

executive compensation issues. This work includes advising clients on deferred compensation issues

arising under federal laws such as ERISA and the Internal Revenue Code, as well as applicable state

laws. Our services involve designing, drafting, implementing and interpreting executive

compensation agreements and plans, including both qualified and non-qualified deferred

compensation plans and individual executive employment agreements. In addition, our attorneys

are experienced in assisting clients with respect to litigation and government investigations of

compensation issues.
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